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INSPIRING TRUST

Leadership in Political and Corporate Communications should be a trust-building exercise,
especially in the Central and Eastern European region.

by Arturas Jonkus
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¢ Communication is one of the means to create
trust between the different stakeholder groups but
it can not create trust where it is not one of the

corporation’s values and goals.??
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COMMUNICATION AND PRESS ETHICS! 1 0000000000000
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B EXECUTIVE SUMMARY .

0 .

+ Communications strategies must follow long-tem planning, not the
other way round.

% Alegacy of abuse has undermined trust in the press in Central and
Eastern Europe.

. # International organisations set the standards for communication
¢ ethics in Central and Eastern Europe.

+# Communications can not mask lack of real strategy. Gaining trust must be
an organisation’s established goal.
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“Organisations that maintain a high level of
ethical standards in management and communi-

cations have earned the public’s trust.??
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This article is published in the latest issue of :
Communication Director, “Look who's talking: :
Public Affairs and Public shared audience.”
Arturas Jonkus is Corporate Affairs Officer at
LEO LT. In his eighteen years experience in Public :
Diplomacy and Corporate Communications, he :
has been Managing Partner at AJonkus & Part-
Look who's .tr"’{'('-'.’l ners, PR coordin;tor for Central ahd Ea.stem Eu-

rope at Yukos Oil Co., and Managing Director at :
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Recent Appointments from the World of Communications / September 2008
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ADVERTISEMENT

Do you want to help set the agenda and roll out our award-winning communication concept in Novozymest
global organization? We are looking for an experienced consultant with an international perspective on
strategic communication.

In Novozymesi Corporate Communications, located in Bagsvaerd close to Copenhagen, Denmark, we are
busy implementing our strategic communications concept, VOICEE, in Novozymesi global organization:
We advise Novozymesi management, draw up communication strategies, train employees, and develop
new communication concepts. Now, we are looking for a colleague to help us!

As a strategic communications consultant you will work in Consultancy under Corporate Communications
T an international working environment where we have daily contact with colleagues in e.g. the US, China,
Brazil and the rest of Europe. Our corporate language is English.

You will have a broad range of assignments within strategic communication. You will be responsible for ad-
vising both top managers and project managers on communication, working with them on the development
of communication strategies and plans T e.g. in connection with the launch of business strategies, acquisi-
tions, and internal global projects. And you will be responsible for training employees across our global
organization in internal and external communication as well as developing communication tools and con-
cepts. Finally, you will be involved in drawing up communication materials and issues management plans.

You probably have a masteris degree or equivalent in e.g. communication or business administration, a
solid understanding of business and at least yve yearsi experience in strategic communications T prefer-
ably with a consultancy company or a large international organization. You have the impact to advise top
managers on communication and you are an inspiring coach and trainer.

You have practical experience in line-of-business communication, change communication, and com-
munication on acquisitions; from general strategy and planning to drawing up news releases and other
materials. You might also have experience with online media and your CV covers press relations and
issues management. Furthermore, you are able to work effortlessly in both written and spoken English.
Danish is not a requirement.

You are the type of person who works in an efycient, structured, and targeted manner. You are passionate
about your work and you have a good sense of humor T also when under pressure. If you are also able to
work independently while still being a good team player, we hope that you will apply for this position.
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novozymes

Rethink Tomorrow

Application and contact
Please apply online at
http://www.jobs.dk.novozymes.com
Reference: NZDK00148

Deadline: Sunday, October 12

If you have any questions about the position,
please do not hesitate to contact:

o Director of Corporate Communications
Jeppe Glahn on +45 30 77 05 01

o Manager of Corporate Comm. Consultancy
Ann Catherine B. Talbro on +45 30 77 47 92

Novozymes is the world leader in bioinnovation. Together
with customers across a broad array of industries we cre-
ate tomorrowis industrial biosolutions, improving our cus-
tomerst business and the use of our planetis resources.
With over 700 products used in 130 countries, Novozymesi
bioinnovations improve industrial performance and
safeguard the worldis resources by offering superior and
sustainable solutions for tomorrowis ever-changing mar-
ketplace. Read more at www.novozymes.com.
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Gain international recognition for your PR work and
celebrate with Europeis communications community at the

EUROPEAN
EXCELLENCE
A HHI]S
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All application material available at www.excellence-awards.eu

Entry deadline: Postmarked October 10th, 2008
Gala Ceremony: December 11th, 2008 at the Corinthia Grand Hotel Royal, Budapest
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